Single Status pay and grading

As many of you will know the EOA is not a union and therefore its approach is to try to lobby both government and unions to act in the interests of our community. On the back of workforce remodeling which was introduced in 2003, the division between the teaching and non-teaching communities seems to have been further exasperated as support staff have already experienced salary cuts, down grading and redundancy, while teachers remained until now, fairly protected.

 " Ten years ago the local government employers and the trade unions struck a deal called the Single Status agreement. The aims of the agreement were, allegedly, to address the issue of pay discrimination in local government." click here for background article

As Chris

 HYPERLINK "http://www.theyworkforyou.com/mp/?m=1856" \o "See more information about Chris Mullin"  Mullin (Sunderland South, Labour) puts it - " I want to raise an issue that has not had the attention it deserves and which is fast becoming a crisis in some parts of the country. Part of the reason for the lack of attention at Government level is, I suspect, because the issue has been perceived as a northern one and thus has not caught the imagination of officials whose view of the world tends to centre around London and the home counties."  click for link  

Following on from Chris Mullin's comment that this seemed to be perceived as a northern experience is the recent request from Cumbra for information and help on this issue from the EOA. The EOA was in close consultation with the previous government department, under which this agreement was made and was providing guidance and help on defining the position and role of the exam office workforce, within the support staff structure, for the now de-funked School Support Staff Negotiating Body (SSSNB).  click for link     

While the EOA must remain impartial when providing this sort of information, the key objective here is to help inform EOA members of their present situation and to direct them towards further guidance on employment matters. click for link

The EOA must continue to work with the present government and other stakeholders to further define and secure this role against a background of possible industrial action which as we know from the recent EOA survey, most members would be against.             
